
Watertown Fire Department 

106 Jones Street, Watertown, WI 53094 

920-261-3610 • 920-261-7527 fax  
www.watertownfiredept.com 

 

Invites Applications for the Position of:  

FIREFIGHTER/PARAMEDIC 

 

 SALARY: $51,210 Annually  

 OPENING DATE: May 17, 2019 

 CLOSING DATE: June 14, 2019  

 

Community Profile: 

Situated on the edge of Jefferson and Dodge Counties and nestled in the great bend of the Rock River, 
Watertown is known for its German heritage, rich productive farmland, and a strong industrial and 
commercial base. Watertown’s abundant community and cultural assets have made the City a popular 
place to live, work, play, visit, and learn.  

Watertown is a full-service city with a mix of housing types for community members of all ages and income 
levels. The City’s vibrant and historic downtown was selected for inclusion into the national Main Street 
program, which has continued to drive interest in economic development activities downtown and 
throughout the community.  

The City also boasts an extensive community and neighborhood park system that is utilized by families, 
community members, and nature enthusiasts alike, but the popular Aquatic Center at Riverside Park is the 
highlight of the City’s park system. Watertown is also known for its quality schools, which prepare students 
for the challenges and opportunities of the future. Perhaps Watertown’s most notable asset is the friendly, 
energetic, and hardworking people who live here.  

 

 

 



 

Fire Department Profile: 

The Watertown Fire Department has been proudly serving this community since it was established in 1857. 
We are a combination department consisting of twenty-six fulltime firefighters, six paid-on-call firefighters, 
and one fulltime administrative staff member, covering 101 square miles in the City of Watertown. The 
coverage area also extends to parts of four townships- Emmet, Milford, Shields and Watertown, also, 
providing paramedic-level Emergency Medical Services for the Village of Reeseville. In addition, the 
department provides mutual aid, when requested, and paramedics provide intercepts with surrounding 
departments for advanced medical care. 
 
The department has one station located at 106 Jones Street, Watertown, WI 53094, containing fire 
apparatus which includes- three fire pumpers, three ambulances, one mid-mount ladder truck, two water 
tenders, one brush truck, one rescue boat, and two command cars. 

The department averages eight emergency calls in a 24-hour period, which equals approximately 2,600 
total calls per year. 

Firefighters recruits receive, on average, over 450 hours of education and evaluation over a 12-month 
probationary period.  The annual starting pay for the position of firefighter is $51,210 (2019 labor 
agreement) with excellent fringe benefits that include medical and dental insurance, paid vacations, and a 
comprehensive pension package. 

 

 

 

Department’s Mission, Vision, Core Values, and Motto: 

The Watertown Fire Department’s Mission Statement is to serve the public through the preservation of life, 
property, and the environment with the highest level of dedication, professionalism, compassion, and 
pride. 

The Vision of the Watertown Fire Department is to provide the highest level of service and excellence and 
have the capabilities and confidence of equipment and personnel to deal with all emergency responses. 

 

 



 

The Core Values of the Watertown Fire Department include-  

• Dedication- to serve our community with wholehearted commitment 

• Respect- treat all with dignity and courtesy, value opinions and perspectives of others, and treat 
other fairly so our actions support a healthy, civil, and positive environment 

• Courage- displaying bravery and value while facing dangerous, challenging situations 

• Innovation- strive to go beyond the status quo though creative and critical thinking 

• Professionalism- demonstrate a high standard of excellence 

• Accountability- take ownership and responsibility for our actions and remained focus on the 
priorities of the Watertown Fire Department 

 

The Motto of the Watertown Fire Department is- 

• Duty  

• Pride 

• Service 
 

Work Schedule: 

The Watertown Fire Department firefighters work a California-type schedule, 56-hour work week, working 
24 hours on, 24 hours off, 24 hours on, 24 hours off, 24 hours on, followed by four (4) days off.  

Probationary Period: 

Appointed firefighters are on probation for one (1) calendar year from the date of hire and may be 
removed with cause and with any right of appeal. 

Union Representation: 

Firefighters are represented by Local 877 of the International Association of Firefighters (AFL-CIO-CLC) and 
are covered by a fair share agreement. 

 

 

 

 

 

 

 



Application Instructions: 

The City of Watertown Fire Department is accepting applications for firefighter/paramedic. At time of 
application, applicants shall- 

• Be a U.S. Citizen 

• Be 18 year or older at time of application 

• Possess a valid State of Wisconsin Driver’s License 

• Possess a High School Diploma, or have equivalency 

• Possess State of Wisconsin Firefighter 1 Certification 

• Possess State of Wisconsin Firefighter 2 Certification 

• Possess State of Wisconsin Paramedic license or ability to obtain Wisconsin licensure 

through reciprocity or be enrolled in a State of Wisconsin Paramedic licensed program; 

(Written documentation from educational institution, on educational letterhead, 

showing proof of enrollment and good standing required) 

• AT TIME OF HIRE- Possess Candidate Physical Agility Testing (CPAT) Certificate obtained within past 
twelve months 

*Applicants submitting an incomplete application, failing to attach or submit the requested documents will 
be rejected and will not be permitted to participate in the examination process. 

 

Job Description and Duties: 

This job description has been prepared to assist in the evaluation of various classes of responsibilities, skills, 
and working conditions.  It indicates the kinds of tasks and levels of work difficulty generally required of 
positions given this classification.  It is not intended as a complete list of the specific duties and 
responsibilities that may be inherent in this job.  The principle duties and responsibilities enumerated are 
all essential job functions except for supplemental duties and responsibilities.  Supplemental duties and 
responsibilities are described beginning with the word "May."  This job description is not intended to limit 
or modify the right of any supervisor to assign, direct, and control the work of employees. Nothing 
contained herein is intended or shall be construed to create or constitute a contract of employment 
between any employee or group of employees and the City.  The City retains and reserves all rights to 
change, modify, amend, add to or delete from any section of this description as it deems, in its judgment, to 
be proper.  

Examples of Essential Duties: 

1. Receives alarms and monitors radio messages responding to fire alarms and other emergency calls. 

2. Operate and use equipment such as trucks, hose, ladders, power tools, respirators, extinguishers, 
pike poles, bars life lines, etc., in fighting fires. 

3. Selects hose nozzle and directs stream of water or chemicals, depending on type of fire. 

4. Positions and climbs ladders to gain access to upper levels of buildings or to assist individuals 
from burning structures. 

5. Protects property from water and smoke by use of waterproof salvage covers, sweeping of water, 
smoke ejectors, deodorants and removal of debris. 

6. Administers first aid and artificial respiration to injured persons and those overcome by fire and 
smoke. 



7. Performs rescue work of persons in danger from fire, drowning, accident, etc. and assist in medical 
emergencies as a first responder, ambulance attendant, or paramedic. 

8. Communicates with supervisor during fire, using portable two-way radio. 

9. Performs general maintenance work relative to fire department apparatus, quarters, 
buildings, equipment, grounds, and hydrants. 

10. Participates in training drills, demonstrations, and courses in hydraulics, pump operation and 
maintenance, and firefighting techniques. 

11. Drive or ride and operate department vehicles and equipment to scene of fire or other emergency 
under special safety regulations. 

12. Make visits with Fire Inspection personnel to become familiar with locations, industries, buildings, 
floor plans, stand pipe connections, power sources, hydrant location, explosive and 
flammable storage areas, etc. 

13. Performs other related duties as necessary. 

 

 

 

 

 

 

 



WATERTOWN FIRE DEPARTMENT 
FIREFIGHTER/PARAMEDIC RECRUITMENT TIME LINE 
2019 

1.  Advertisement of Process (www.wdtimes.com) .................................................May 17, 2019 

2.  Applications Available (www.governmentjobs.com) ...........................May 17 – June 14, 2019 

3.  Applications Due..................................................................................................June 14, 2019 

4. Written Examination (Location – *Watertown City Hall) …………………………………. June 19, 2019 (1:00pm) 
 
5.  Fire Department Interviews (Location - *Watertown City Hall) .........................June 26, 2019 (1:00pm) 
 
6.  Fire Chief Interviews (Location - *Watertown Fire Department) ......................................TBD 
**************************************************************************************** 

 COMPONENTS OF THE TESTING PROCESS 
  
Written Examination 
  
Qualified applicants who submit an accurately completed application packet will be offered the opportunity 
to participate in the written examination.  The written examination is designed to evaluate the knowledge, 
skills, and abilities required for further consideration in an entry-level firefighter/paramedic position.  The 
test lasts approximately two (2) hours. 
  
Oral Interview(s) 
  
Initial oral interviews are conducted by fire department Chief Officers and Police/Fire Commission members 
with a final interview being conducted by the City of Watertown Fire Chief.  An "Eligibility List" is ultimately 
established and is comprised of the names of applicants successfully completing both interviews. 
 

FILLING OF VACANCIES 
  
As position(s) become vacant, selected candidates are subject to a thorough background check and 
subsequently, may be given a conditional offer of employment, which is subject to a comprehensive 
medical examination and a psychological suitability screening.  Successful completion of these elements 
may result in a final offer of employment being extended to candidate(s). 

 

  



 

APPLICATIONS ONLY OBTAINED ONLINE AT:  

 

www.governmentjobs.com 

www.watertownfiredept.com/employment.php 

 

Questions? Contact- 

Assistant Fire Chief/EMS Director Jim Acker 

920-206-4240 

jacker@cityofwatertown.org 

 

 

 

 

 

 

 

 

 

 

 

 


